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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution LALIT NARAYAN M THI LA UNI VERSI TY
Name of the head of the Institution Prof. Surendra Pratap Singh
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06272222428
Mobile no. 8544513251
Registered Emalil vc@nnu.ac.in
Alternate Email ve-|l nmu-bih@ic.in
Address Kanmeshwar anagar
City/Town Dar bhanga
State/UT Bi har
Pincode 846008

2 Institutional Status




University

State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof. N. K Agrawal

Phone no/Alternate Phone no.

06272222463

Mobile no.

8709103395

Registered Email

i gacl nnu@nmei | . com

Alternate Email

dr nkurmar agr awal @nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://|l nmu.ac.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://l nmu. ac.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
2 B 2.46 2015 25-Jun- 2015 24-Jun- 2020

6. Date of Establishment of IQAC

08- Apr - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Revi sed Accreditation
Framewor k of NAAC

NAAC Wor kshop on Trai ni ng 10-Jan- 2020 47
of Trainers 2
I nternal Workshop on 17- Feb- 2020

2



https://lnmu.ac.in/
https://lnmu.ac.in/

| CSSR sponsored Ten Days 19- Feb- 2020 30
Resear ch Met hodol ogy 10
course in Social Science
(online)
Busi ness Education in 05- Mar - 2020 375
Digital Econony of India 2
(of fline)
Interdisciplinary |ssues 17- Apr - 2020 110
in Sociol ogical Studies 11
(Series
Interdisciplinary |ssues 06- May- 2020 98
in Sociol ogical Studies 30
(Series
Nati onal Sem nar on 13- May- 2020 140
Resear ch Met hodol ogy 3
| npact of COVID 19 on 22-Jul - 2020 1286
I ndi an Agri cul tural 1
(online), Econom cs
Depart nent
Aj eevi kanmukhi Sanskri t 03- Aug- 2020 50
Si ksha (online), Sanskrit 1
Enpl oynment Prospects in 02- Sep- 2020 2222
Bi har in the Context of 1
Self-Reliant India
(online), Econom cs

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9047_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9047_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Curriculumwas enriched through introduction of Qutcone Based Educati on (OBE)
in sone of the Master Degree Progranmes. ? Online teachinglearning was further
strengt hened al nost 80 of the syllabus covered through Online node. ? Ph. D

regul ati on was revised Plagiarismpolicy of the University fornul ated and

i npl emented. ? Green Initiatives fornmulated. ? A nunber of extension and outreach
programes were conducted both through Online/ O fline node.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Pronotion of interdisciplinary and Pl agi ari sm policy of the University was
quality Research formul ated and i npl enent ed.

To strengthen research culture in the A nunber of National Conferences and
campus Conferences/ Sem nars/ Workshops [Wr kshops were organi zed by al nost all

etc. on regul ar basis were planned PG depart nments.

Qut come Based Education (OBE) was In sone of the courses OBE was
pl anned for all PG courses in phased i ntroduced

manner .

Pl anned to strengthen Technol ogy based |[Centralized online classes were
Teachi ngl ear ni ng. conducted in all prograns and all
cour ses.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Internal Quality Assurance Cell (I QAC 23-Dec- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2020




Date of Submission

08- Feb- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssi on and Academ ¢ nodul e: Students
are admitted in UG courses on the basis
of 10 2 marks. For PG courses, students
have to undertake a post graduate
entrance test. \Wenever a student is
first admtted he/she gets a

regi stration number which is valid for
as much tine a student spends in the
Uni versity and as many courses he/she
does, until he/she gets a mgration.

For PG courses, for each senester
students have to take readm ssion. For
this students wite an application
which is forwarded by the Head of the
concerned departnents. The application
al ong with adm ssion fees has to be
deposited in the PG Counter of the

Uni versity. For girl students there is
no admni ssion fee. The University
Departnents naintain strict attendance
registers for students, where the
concerned subj ect teacher marks
attendance after each class. Attendance
report is presented before the
respective heads of the departnent each
nmont h. Students who have poor
attendance are asked to give
application for the sane. In sone cases
their parents are also called. Those
who fail to give a genuine reason for
their poor attendance are not allowed
to sit for CIA or fill exam nation
form Payroll nodule: The salary bills,
havi ng absentee statement and signs of
the respective heads of the Departments
and Principals of respective coll eges
are sent to the accounts section by the
twentieth of each nmonth. The accounts
section evaluates the bills. The

sal aries of enpl oyees who had applied
for EL/Medical |eaves are not rel eased
until the |l eaves are sanctioned. The

G oss salary (of all enployees of
col l eges and universities) is conputed
and put before the Hon' ble

Vi ceChancel l or. After his approval,

sal aries are rel eased online through
CFEMS. Exam nation nodul e: The

exam nation departnent has the

her cul ean task of conducting regul ar
and fair exam nations on yearly basis




(in case of UG courses) and senester

wi se in case of PG courses and Ph. D.
programe. Right fromfacilitating
setting and noderation of questions, to
printing of questions and answer

bookl ets, preparation of exam nation
routine, deciding centres and proper
conduction of exam nation, the

exam nation departnent does it all.

Forns are nade avail able online, and
each student can login to the
exam nation portal via their id and

password. The examination fee is al so
accepted in the online node. After
successful paynment of fees, students
get a recei pt which has to be deposited
in the respective departnments. The
Admt cards are al so nmade avail abl e
online. After exam nations have been
conduct ed successfully, the exam nation
departnent sends the answer booklets
for evaluation. Marks are tabul ated
after evaluation. Finally results are
published in the University website.
The exam nation departnent al so
publ i shes provisional and origina
certificates.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Date of Revision

Name of Programme Programme Code Programme Specialization

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VA Ski || 02/ 07/ 2019 Hurman Val ues 02/ 07/ 2019
Enhancenent and
Cour se (SEQ) Pr of essi onal
Et hi cs, Gender
Sensi tization
VBc Ski | | 02/ 07/ 2019 Human Val ues 02/ 07/ 2019
Enhancenent and
Cour se ( SEC) Pr of essi onal
Et hi cs, Gender
Sensitization
VSc Mat hemat i cs 02/ 07/ 2018 Oper at i onal 02/ 07/ 2018
Resear ch




VBc Physi cs

02/ 07/ 2018

Model | i ng and
Si nul ati on

02/ 07/ 2018

MSc Physi cs

02/ 07/ 2018

El ectronics

02/ 07/ 2018

VBc Physi cs

02/ 07/ 2018

Pl asma
Physi cs

02/ 07/ 2018

MA Geogr aphy

02/ 07/ 2019

Quantitative
Techni ques and
Resear ch
Met hodol ogy

02/ 07/ 2019

VA Geogr aphy

02/ 07/ 2019

Renot e
Sensi ng and
CGeogr aphi cal
I nformati on

System

02/ 07/ 2019

VA Geogr aphy

02/ 07/ 2019

Land Use and
Agricul ture

02/ 07/ 2019

VA Geogr aphy

02/ 07/ 2019

I nst runent al
Surveying, GS
and GPS

02/ 07/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

PG Di pl oma

One year Certificate
Course in Misic
Managenent

01/ 08/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Music & Dramatics

02/ 07/ 2018

AlH

CBCS CBCS/Elective Course System
VA ENGLI SH 02/ 07/ 2018
VA HI NDI 02/ 07/ 2018
VA Sanskri t 02/ 07/ 2018
VBC Physi cs 02/ 07/ 2018
VBC Cheni stry 02/ 07/ 2018
VBC Zool ogy 02/ 07/ 2018
VBC Bot any 02/ 07/ 2018
MSc Mat herat i cs 02/ 07/ 2018
VA Mai thili 02/ 07/ 2018
VA Phi | osophy 02/ 07/ 2018
VA Ur du 02/ 07/ 2018
MA
MA

02/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9047_programmes_on_employability_1640156821.xlsx

VA Economi cs 02/ 07/ 2018
VA CGeogr aphy 02/ 07/ 2018
VA Soci ol ogy 02/ 07/ 2018
VA H story 02/ 07/ 2018
VA Horme Sci ence 02/ 07/ 2018
VA Psychol ogy 02/ 07/ 2018
VA Political Science 02/ 07/ 2018
VA Conmrer ce 02/ 07/ 2018
PhD or DPhi l Al'l Courses 02/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I RS-1 SRO Qut reach
Programme: 59th Overvi ew
of Pl anetary Geosci ences
wi th special enphasis to

Moon and Mars

22/ 04/ 2019

53

I RS-1 SRO Qutreach
Programme : 90t h Basic
Principles of Renote
Sensi ng

22/ 04/ 2019

29

I RS-1 SRO Qutreach
Programme: 47th Satellite
Renote Sensing for Air
Pol [ ution Studies

22/ 04/ 2019

22

Abi lity Enhancenent
Conmpul sory Courses (Hunman
Val ues Prof essi onal
Et hi cs Gender
Sensi tization)

22/ 04/ 2019

1209

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Abhi yan

VBA Fi nance/ Mar ket i ng/ Human 60
Resour ce Managenent
VA (Home Sc.) EC 2 109
I nt ernshi p/ Dissertation/
Proj ect/ Sem nar
VBC (Zool ogy) Swacch Bhar at 72

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes




Teachers No

Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

For the continuous inprovenent/ devel opnent of academ ¢ ambi ance, the

uni versity seeks inputs (regularly) fromthe students and parents at the end of
each senester through offline feedback system A well organi sed questionnaire,
related to the course, course content, relevance and performance of the teacher
in delivering the goods, besides the infrastructure and general anbi ence of
university, is provided to the rel evant stakeholders. The feedback obtai ned
fromstudents is considered as an inportant input for designing/revising the
syl | abus and pedagogy. The obtai ned feedback from students, is first anal ysed
at the departnental |evel and then at University level, and finally mnor

i ssues are solved on behalf of departnments and major issues by the university
adm ni stration. The parents neeting is al so organi sed by the university
departnents and our faculties try their best to take into confidence major
concerns of the parents. Peers’ feedback is also taken on Curricula and course
contents in informal way whenever they visit university as PhD eval uators,
invited | ectures and nodifications suggested are given due inportance and | ater
i ncorporated. Major issues pertaining to respective curriculum exani nation
reform social behaviour, teaching pedagogy and students’ grievances are
addressed as per the standard University norm

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Phi | osophy 120 20 2
VA Mai t hili 120 35 8
VA Home Sci ence 120 212 74
VA H story 120 1858 110
VA Hi ndi 120 609 60
MA Geogr aphy 120 490 119
VA Engl i sh 120 901 107
VA Economi cs 120 633 60
VA Miusic & 120 85 83
Dramatics
VA Al H 120 161 17
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9047_Demand_ratio_1640159163.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 2295 0 88 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
88 88 32 22 13 17

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A proper mentoring system is in place with 1: 35 for effective teacher-student interaction and rapport. Most of the
departments have records of details of students including their e-mail ids, telephone numbers etc. Also, other
personal details viz. their ambitions, positive attributes, negative aspects etc. have been documented in most of
the departments by the mentee teacher. The classroom environment is very interactive. From each batch, about
thirty five students are put under the supervision of one teacher striving towards one to one teacher-student
interaction. In all departments, weekly seminars are organized, where students individually participate to present
a given topic. Cordial and friendly relation between the teacher and students exists. Faculty members are
concerned for the wellness of the students and extend valuable counselling whenever needed. WhatsApp groups
are constituted and all students of a given batch are included along with mentee faculty members in the group,
so that they get to know the students closely and identify their individual problems. To have a healthy academic
atmosphere, informal debates and quizzes are held on burgeoning issues and links of teachers’ notes, good
contents and previous years question papers for university and other competitive examinations are shared.
Students are encouraged to think analytically and express their opinions openly. Departments are also
encouraged to hold regular Parents-Teachers meetings. This way there is also a parent-teachers interaction for
identifying/sorting out individual issues of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2295

88 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

83

Positions filled during
the current year

23

No. of sanctioned |No. of filled positions | Vacant positions

positions
107

88 19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2020 Prof. Prabhash Pr of essor Rashtriya Shi kha

Chandra M shra Samman Sanar oh

2020 Dr. Punita Jha Pr of essor Honoured as an

Em nent Speaker in



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9047_ict_tools_1640159533.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9047_e_resource_1640159534.xlsx

the conference
or gani sed by Magadh
Uni versity Bodhgaya

2020

Dr. Di vakar Jha

Associ at e

Pr of essor

Best teacher,
LNMUJ

2020

Dr. Gaurav Sikka

Assi st ant
Pr of essor

Secretary and
Treasurer,

I nt ernati onal
CGeogr aphi cal
Taskforce for

and Early career
CGeogr aphers.

Uni on
Young

[1 G
YECG

2019

Pr of .

Bi M endu

Shekhar Jha

Pr of essor

Bi har
Resear ch Soci ety

Fel | owshi p of
Bi ol ogi cal

( FBBS)

2019

Dr. Chandr abhanu
Prasad Si ngh

Pr of essor

Dr. Namwar

Si ngh
Samman

2019

Dr. Punita Jha

Pr of essor

Honoured as an
Em nent Speaker in
t he conference
organi sed by Amity
Uni versity Patna

2019

Dr. Gaurav Sikka

Assi st ant
Pr of essor

Menmber ,
Body,
Ceogr aphi cal
Soci ety,

Executi ve
GFGRG, Royal

U K

2019

Dr. Manu Raj
Shar nma

Assi st ant
Pr of essor

Menber ,
Met eor ol ogi cal
Soci et y,

| ndi an

Pat na

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VA M A, (MJS) IV 20/ 10/ 2020 06/ 12/ 2021

VA M A. (SAN) Y, 20/ 10/ 2020 06/ 12/ 2020

VA MA. (AlH) IV 20/ 10/ 2020 06/ 12/ 2020

VA M A. (ECO IV 20/ 10/ 2020 06/ 12/ 2020

VA M COM (COv) (Y 20/ 10/ 2020 06/ 12/ 2020

VA M A. (SOC) IV 20/ 10/ 2020 06/ 12/ 2020

VA MA. (CEO IV 20/ 10/ 2020 06/ 12/ 2020

VA M A. (HN) IV 20/ 10/ 2020 06/ 12/ 2020

VA M A, (ENG IV 20/ 10/ 2020 06/ 12/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9047_Honours_recieved_1640159804.xlsx

M Sc. IV 20/ 10/ 2020 06/ 12/ 2020

(MAT)

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 945 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M A (MJS VA MJSI C & 44 39 89
& DRA) DRANMATI CS
MA. (PH) VA PHI LOSOPHY 8 6 75
M A. (SAN) VA SANSKRI T 16 15 94
MA. (HN) VA HI NDI 26 26 100
M A. (ENG MA ENGLI SH 54 51 95
M Sc. MSc 66 66 100
( MAT) MATHEMATI CS
M Sc. MSc BOTANY 39 39 100
(BaM)
M Sc. VBC ZO0LOGY 47 47 100
(200
M Sc. MSc CHEM STRY 48 47 98
(CHE)
M Sc. MSc PHYSI CS 51 50 98. 03
(PHY)
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://lnmu. ac.in/iqac/SSS 2018- 19/ St udent %?0Sat i sfacti on¥20Sur vey¥20f or 2
0(2019- 20) . pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award

awarded the

Type Awarding agency



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9047_Evaluation_1640160274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9047_Pass_percentage_1640160579.xlsx
https://lnmu.ac.in/iqac/SSS_2018-19/Student%20Satisfaction%20Survey%20form%20(2019-20).pdf
https://lnmu.ac.in/iqac/SSS_2018-19/Student%20Satisfaction%20Survey%20form%20(2019-20).pdf

fellowship

Nat i onal Dr. Sinmant FACULTY 22/ 06/ 2019 UGC
Srivastav Start- up grant
Nat i onal Dr. P. Narain Teachers 31/ 10/ 2019 UGC
Associ at e

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship Duration of the fellowship

Funding Agency

JRF

4380

UGC

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nt ernati onal 395 Nor wegi an 4.28 0
Proj ects Uni versity of
Sci ence and
Technol ogy
Maj or 730 UuGC 10 8
Proj ects
No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NA

NA

Nill

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Prasad Si ngh

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Dr. Namwar Dr . Jyot sha 05/ 09/ 2019 Acadeni cs
Si ngh Samman Chandr abhanu |Mandal Jaynagar

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nil |

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded




Physi cs 15
Commer ce and Busi ness Admi ni stration 47
Hi ndi 22

H story 66

Phi | osophy 5
Sanskri t 18
Ceogr aphy 13

Ur du 14

Engl i sh 19
Hone Sc. 35
Chemi stry 13
Mai thili 14
SOC OLOGY 37
MJSI C DRANATI CS 7

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Hi ndi 9 Nill
Nat i onal Political Sc. 1 Nill
Nat i onal Bot any 9 Nill
Nat i onal Geogr aphy 1 Nill
Nat i onal Mai t hili 2 Ni Il
Nat i onal Ur du 13 Nill
Nat i onal MJUSI C DRAMATI CS 5 Ni |l
Nat i onal Soci ol ogy 2 Nill

I nt er nati onal Physi cs 3 Nill
I nt ernati onal Zool ogy 5 Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Bot any 1
Engl i sh 1
Zool ogy 1
SCOCl OLOGY 1
MUSI C DRANATI CS 2

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status Patent Number

Date of Award

Ni |

Ni Il Nill

Ni Il



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9047_journals_notified_on_UGC_1640161648.xlsx

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Def or ned Afri ka 2019 0 Lalit 0
super - Abhi manyu [Mat emati ka Nar ayan
Hal | eys Kumar Mthila
interation Uni versity
i n Banach
spaces and
its |ocal
and
sem | ocal
conver genc
e
Local Co Vi et nam 2019 0 I ndi an 0
nver gence | Abhi manyu |Journal of Institute
and Kumar Mat hemat i ¢ of Technol
Dynam cs S ogy,
of a Khar agpur
famly of
Interative
Met hods
for
mul tiple
roots of
nonl i near
equat i ons
Vi pul Jour nal 2019 0 Lalit 0
Zermel 0’ s Snehi of Nar ayan
pl uri st Energing T Mthila
conception echnol ogi e Uni versity
of s and
axi omatic I nnovati ve
Set Theory Resear ch
Char act e Dr. Manu I ndi an 2020 0 PG 0
rizing Raj Sharma |Journal of Deptt. of
war ni ng Spati al Geogr aphy,
t hr ough Sci ence L. N
Observed Mthila
Changes in Uni versity
Tenper at ur
e Extrenes
over
Hi machal
Pradesh
and Punj ab
Emer gi ng Dr. I ndi an 2019 0 PG 0
I nequal iti Gaur av Jour nal of Deptt. of
es in Si kka Spati al Geogr aphy,
Gender Sci ence L. N
Rel ati ons: Mthila




A Post-Di s
pl acenent
Anal ysi s
of Sardar

Sar ovar
Project Re
settl enent

Sites,

| ndi a”

Uni versity

Anwar

Ali Khan
ki Kahani :
raste aur
Khi r ki yan

Dr. \Wasi
Ahnmad
Shanshad

Tari kh- E-
Adab Urdu

2019

PG
Deptt. of
Urdu, L.N.

Mthila
Uni versity

Dabi st an-
E- Lucknow
ke Meer
Abdul
Al eem Aasi
CGhazi puri

Dr. Wasi
Ahmad
Shanshad

Tari kh- E-
Adab Urdu

2019

PG
Deptt. of
Urdu, L.N.

Mthila
Uni versity

Eht ej az-
o- Mozahmat
Ka
| steaara
Aai na
Hai r an Hai

Dr. M.
| ftekhar
Ahnmad

Jahan- e-
Ur du

2020

PG
Deptt. of
Urdu, L.N

Mthila
Uni versity

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

I nvestig
ation of t
her noel ect

ric
properties
of LaFeO.1

Co0. 903

conmpound

Dr.

Si mant

Kumar
Srivastava

Al P
Conf er ence
Pr oceedi ng
S

2019

0

Lalit
Nar ayan
Mthila

Uni versity

Local Co
nver gence
and
Dynam cs
of a
Fam |y of
Iterative
Met hods
for
Mul tiple
Root s of
Nonl i near
Equati ons

Abhi manyu
Kunmar

Vi et nam
Jour nal of
Mat hemati ¢

S

2019

| ndi an
Institute
of Technol

ogy,
Khar agpur

Def or ned

Afri ka

2019

Unma



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9047_Bibliometrics_1640162682.xlsx

super -
Hal l ey’ s

Abhi manyu [Mat emati ka

Kunmar

iteration

i n Banach

spaces and

its | ocal
and

seni | ocal

conver genc
e

Pandey
Col | ege,
Lalit
Nar ayan
Mthila
Uni versity

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 32 103 30 25
nar s/ Wor kshops
Present ed 10 27 8 3
paper s
Resour ce 0 5 0
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nt ernati onal NSS, LNWMJ 200 520
Yoga Day
Rashtriya Yuwa Lucknow, U.P. 1 5
U sav- 2020
Manav Shri nkhl a NSS, LNWJ 172 325
Rashtriya Jar khand CGovt. 1 4
Eki karan Shivir
Rashtriya Asam Govt . 1 10




Eki karan Shivir
Republ i ¢ Day Canmp NSS, LNWMJ 9 71
I nt er nati onal NSS, LNWMJ 52 90
Yoga Day
Fit India NSS, LNwWJ 112 272
Movenment Programre
Gandhi Jayanti NSS, LNWJ 42 182
Wor |l d Envi ronnent NSS, LNwJ 11 131
Day
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

Ni

Ni |

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS, LNwWJ Swachh Bhar at 5 80
Abhi yan Abhi yan
( Spr eadi ng
awar eness
regar di ng
hygi ene,
sanitization
and
cl eanl i ness)
Cancer Rog NSS, LNWMJ Cancer Rog 52 262
Jagr ukt a Jagr ukt a
Earth Day NSS, LNwWJ Earth Day 5 32
Jal Jeevan NSS, LNwWJ Jal Jeevan 12 66
hari yal i hari yal i
Har Pari sar NSS, LNWUJ Har Pari sar 18 512
Hara Pari sar Hara Pari sar
Pr ogr amme Pr ogr ame
Ai ds NSS, LNWMJ Poster Nirman 5 72
Awar eness evam Vad- Vi vad
Pratiyogita
Swachch NSS, LNwWJ Swachht a 5 100
Bhar at Pakhwar a- 01
Gender |ssue Deptt. of I nt ernational 3 64
Home Sc., LNWMJ Wonens Day
Conservati on Mahar aj a Preservati on 3 40
of Heritage Lakshm shwar of Heritage
Si ngh Museum



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9047_Extension_1640163186.xlsx

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NA 0 NA 0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

Research C Shari ng of Il T DELHI 19/ 06/ 2019 22/ 12/ 2021 Dr. Simant
ol | aborati on Resear ch Srivast av
Facilities

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
3.41 3.41
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
No file upl oaded.




4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nl Nl Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 50558 Nill 689 Ni Il 51247 Ni |l
Books
30000 Nil I 10 Nill 30010 Nill
Ref erence
Books
Journal s 14660 Nill 30 Nill 14690 Nill
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Gaurav Sikka

Di sast er
pr epar edness

Ut t ar akhand Open
Uni versity

01/ 01/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 262 10 111 2 3 154 100 0
g
Added 0 0 0 0 0 0 200 0
Tot al 262 10 111 2 3 154 300 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Camp

us Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical




facilities facilites

858537. 24 858537. 24 861646. 25 861646. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For Sports Under Annual Coaching Plan, training was inparted to the players
of Kabaddi, Kho-Kho, Football and Cricket at Sports Conplex throughout the
year. For Laboratory The Covid 19 pandemic, |eft everyone handi capped. However,
it did not stop the University departnents from conducting practical classes in
online node and carrying out dry |lab work. Experiments viz simulation studies,
nodel | i ng studies, functional and conparative genomics studies etc were
demonstrated to the students and carried out while staying at hone. This in
silico research in the fields of bioinformatics, physics and chem stry fuelled
a lot of enthusiasmand a few nice pieces of works could be done. It is hoped
that in the future better software will be purchased so that the pil ot
experinments carried out during this tinme is furthered.

https://Inmu.ac.in/sports_laboratory facilities_2.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Nill Nill Nill

b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

SC/ ST Wl fare
Coachi ng

16/ 07/ 1987

117

CGovt of Bi har
Soci al Wl fare

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://lnmu.ac.in/sports_laboratory_facilities_2.php

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 8 M A Hi ndi L. N Ph. D.
Mthila
Uni versity,
Dar bhanga
2019 11 M A Economi cs L. N Ph. D.
Mthila
Uni versity,
Dar bhanga
2020 4 M A Musi ¢ & L. N Ph. D.
Dramatic Mthila
Uni versity,
Dar bhanga
2019 8 M A Political L. N Ph. D.
Sci ence Mthila
Uni versity,
Dar bhanga
2019 5 M A Mai t hi li L. N Ph. D.
Mthila
Uni versity,
Dar bhanga
2019 13 M A Psychol ogy L. N Ph. D.
Mthila
Uni versity,
Dar bhanga
2019 3 M A Geogr aphy L. N Ph. D.
Mthila
Uni versity,
Dar bhanga
2019 2 M A Hi story L. N Ph. D.
Mthila
Uni versity,
Dar bhanga
2019 10 M Sc. Physi cs L. N Ph. D.




Mthila

Uni versity,

Dar bhanga

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 11
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Inter College Chess Inter College Level 118
(MAN  Tour nament
Inter College Table Inter College Level 62
Tennis (MA Tour nanment
I nter Coll ege Badmi nton Inter College Level 122
(MW  Tour nanment
Inter College Inter College Level 212
Vol | eyball ( MW
Tour nanment
I nter College Kabaddi Inter College Level 208
(M Tour nanent
Inter Coll ege Netball Inter College Level 160
(MN Tour nanent
Inter College Judo (MW Inter College Level 62
Tour nanent
Inter College Youth Inter College Level 1228
Festi val
Inter College Football Inter College Level 288
(M Tour nanent
Inter Coll ege Kho-Kho Inter College Level 120
(W Tour nanent
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Illrd Nat i onal 6 Nl 1.
Posi tion 01/ S/ 19-20 Ashi sh
02/ S/ 19- 20 Kurmar
03/S/19-20 | Tiwari 2.
04/ S/ 19- 20 Akash
05/ S/ 19-20 | Thakur 3.
06/ S/ 19- 20 | Akashdeep



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9047_Activities_Organised_1640172525.xlsx

4. Shubham
Kumar 5.
Shubham
Kumar 6.
Shi vam
Kumar

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Council in the University is quite active and carried out various
activities for the awareness and wel fare of the students. Their various office
bearers hold indi spensabl e positions in both Senate and the | QAC team They
ensure their active and influential representation in University Academ c
Counci |, Board of Studies and Sports Board. The student council consistently
organi zes various activities on the eve of Yoga D was, Mhila D was, and
Rashtriya Yuva Di was. Debates, speeches, role playing exercises, and various
Yoga Mudras were carried out by the students. The rel evance of all these D was
were discussed in present tine and student council encouraged students to play
a defining role in nation building. Besides, plantation drive, sanitation and
cleanliness drive are regularly undertaken by the council. The student counci
attention to Chhatra Sansad where fenal e students collectively

debates the different issues faced by them

gi ve speci al

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :
0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Decentralization: Academ c and adninistrative autonomy through the creation of
different Committees/Cells nmandated under the UGC Act. Sone of themare: 1
Anti-ragging Cell 2. Internal Conplaints Commttee 3. Gievance Redressal Cel
4. Counsel ling, Career Cuidance and Placenent Cell 5. RUSA Committee The Vice
chancellor in consultation with different representative bodi es nom nates
menbers fromteaching and non-teaching communities. Faculty nenbers are given
representation in various Conmittee/Cells and encouraged to devel op | eadership
skill by being in charge of various acadenmic, co-curricular and extracurricul ar
activities. A ongside these mandated conmttees, the University has al so forned
various sub-commttees to bal ance the process and outcone. Participative
Managenment The university pronotes a culture of participative managenent by
invol ving staff and students in various activities. Faculty nenbers are



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9047_awards_in_activities_1640173186.xlsx

RUSA, Establishment, Sports Conmmittee.
bodi es |i ke Senate,

assigned various administrative responsibilities |like Library, Exam nation,
Students are nenbers of decision making
| QAC, Academ c¢ Counci |

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Exam nati on and Eval uati on

Preparation of academ c cal endar and
strict adherence to schedul e. Am dst
Pandenmi c, the University has conducted
Exam by changing pattern in sone of the
subj ects to evaluate them on OVR Sheet
The answer scripts are coded. Interna
Exam nations are strictly adhered.
Uni versity has successfully been
conducting the Joint Entrance
Exam nation for all universities of
Bi har to select B.Ed. students since
| ast two years

Research and Devel opnent

Research is an integral part of the
institutional devel opnent. An excl usive
Research Promotion and | nnovation Cel

has been established to prioritize

research into thrust areas. It
encourages Faculty and Scholars to
avai |l schol arshi ps and fell owshi ps.

At t endi ng wor kshop i s encouraged.

Limted financial assistance and On
Duty attendance is given for attendees.
Student sem nar series is also held
periodically and this year during
pandem c, al nost every departnent has
conducted such semnars in hybrid node.

Curri cul um Devel opnent

Havi ng i ntroduced CBCS effectively
| ast year, the University has adopted a
pedantic approach to pronote
nterdi sciplinary by offering specially
desi gned courses to enhance the skil
and know edge of the students. Wile
of fering these courses, the focus has
excl usively been upon such courses,
where the potential is nore and
investnent is |ess. Various add-on
courses are offered to enrich the
exi sting syllabi and nore inportantly
to enabl e students access to the
mar ket. H ndi Journalism Sikki
Pai nti ngs, Foreign Languages, Wnens
study are running successfully

Teachi ng and Learni ng

CBCS Curriculumis being fol |l owed
with the option of selecting supportive
courses fromthe basket of courses.




Students are encouraged to enrol with
SWAYAM MOOCS cour ses. Many online
sem nars and virtual Conferences were
organi zed throughout the year. Two Days
wor kshop on NAAC RAF had been organi zed
in the nonth of January, 2020, which
was attended by the representatives
fromall the universities of Bihar.
Val ue added programmes are offered to
the students to take on career
chal | enges.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Moder ni zati on and digitalization of
the Central Library is on full sw ng
The Central Library has increased the
acqui sition of new books and to keep

pace with the new challenges, it is
excl usively building upon w der set of
e-resources. Procurenent of software
for blind students has been initiated.
Online classes were regularly held and
many course contents were uploaded on
the university website for the benefit
of students and schol ars. Each
departnent has at | east one snart
cl assroom enabl i ng students and faculty
to experience the advantage of ICT
| earni ng. Existing classroom and
| aboratories are being upgraded to
achi eve better |earning transaction and
resource optim zation. The conventi onal
boards were replaced with white and
green boards. Wth the conm ssioni ng of
new server, w Fi system has been
upgraded to 200nmbps. Creation of G een
Room i s underway to enabl e teachers to
prepare and upl oad | ectures for MOOCS
Water coolers with water purifiers have
been installed in the remaining
departnents and are regularly
mai nti aned. Renovation i n Nargauna
Pal ace i s under way.

Human Resource Managenent

The University functions through
decentral i zed node whi ch works through
duly appointed committee. The teachers
are encouraged to attain professional

devel opnment programre to hone their
teaching skills. Mst of the non-
teaching staff appointed through
out source are expected to be trained in
mul ti- tasking so as to be able to nove
both horizontally and vertically. This
has resulted in the optimumutilization
of resources.

I ndustry Interaction / Collaboration

Interaction with industry is pronoted
t hrough organi zi ng wor kshop where the
bi gwi gs and resource persons fromthe
corporate sectors are invited to give




lecture and interact liberally with the
students. The Commerce and Managenent
depart nent has organi zed many such
conferences in hybrid node

Adm ssion of Students

Al l adm ssion process to intake
students fromP.G to Ph.D. level is
conducted online for the conveni ence of
students and their parents. Adm ssion
process is advertised in all the
i nportant | ocal newspapers well before
tinme. The reservation policy is
strictly adhered to. The fee waiver to
the students from marginalized cl asses
is considered as per the Bihar
gover nnent provi sion

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Wth the help and support from RUSA,
the university has expedited Conplete
automation so that in comng years it
will provide a hassle free environnent
to both the students and comunities.
It is considering taking help from al
possi bl e sources in order to expedite

the automation process.

Adm ni stration

Circulars and Notices are regularly
notified Al SHE Data upl oaded regularly
on WMHRD portal Online RTI facilitation

The university maintains a good
practice of inviting quotation and
tender both through online and offline
node.

Fi nance and Accounts

Along with online adm ssion, the fee
coll ected fromstudents is nade online.
Sal ary paynent of Faculty nenbers and
ot her non-teaching staff is directly

di sbursed in their bank account. Wth
the help of IFMS Software, the salary
bills are submtted to the treasury.

St udent Admi ssi on and Support

within stipulated period. Merit list is

have been nmade online. Online nechani sm
of redressal of grievances related with

Online regul ar adm ssion of students
i s conducted wi th maxi num

transparacy. The process has been
simplified. A student can register

hi nsel f/ herself on the university
portal and pay fee through multiple pay
portals under one unbrella. It has
reduced significantly the errors in
payment. The result is published online

prepared and upl oaded by benchmarki ng
the cut off and upl oaded on the
website. All the subsequent processes

t he adm ssion has been equi pped with




common t el ephone nunber to assist them
in adm ssion related enquiries.

Exam nati on

Entrance Exanmination to all the
courses are nmade online. The result for
all the courses is published online
The merit |ist displaying the rank and
profile of all the PG students are
circulated online to provide
transparency. It al so provides
opportunities to students while
preparing for future. Organizing online
practical exam nation for M Sc.
students conducting virtual viva voce
for Ph.D. students. G aphical User
Interface based Denp Practical C asses
based on CBCS syl | abi has been adopted
to conduct practical exam nation during
panden cs. Al so computer simulation
t echni ques have been inplenented for
the help of science students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill I nt er nal 21 36
Wor kshop |17/ 02/ 2020 |18/ 02/ 2020
on Revi sed
Accredi t at
ion
Fr amewor k
of NAAC
(offline)
2020 NAAC Nill 25 Ni |l
Wor kshop 10/ 01/ 2020 |11/ 01/ 2020
on
Trai ni ng
of
Trai ners
(of fline)




No file upl oaded.

Course, Short Term Course, Faculty Development Programmes during the year

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Duration

Number of teachers From Date To date

Title of the
who attended

professional
development

06

programme
05/ 06/ 2020

Facul ty
Devel opnent
Programe on e-
cont ent
devel opnent for
teachers, SPU
Pune

01/ 06/ 2020

01/ 07/ 2020

28

4-\Week | nduct 04/ 06/ 2020
ion/Orientation
Programme for
Faculty in Univ
ersities/Colleg
es/Institutes
of Hi gher
Educati on,
Rarmanuj an
Col | ege
Uni versity of

Del hi
14/ 06/ 2020

FDP- TLC, 08/ 06/ 2020
Ramanuj an
Col | ege
Uni versity of

Del hi
04/ 07/ 2020

05

5 Day online 30/ 06/ 2020
FDP on
Excel l ence in
Col | ege
Education After
CoviD- 19
Pandem c
organi zed by
CGERRPS Col | ege,
Bi | aspur, CG
17/ 07/ 2020

16

Two - week 02/ 07/ 2020

faculty
devel opnent
progranme on
“Advanced
Concepts for
Devel opi ng

MOCCs™
19/ 07/ 2020

07

7 Days 13/ 07/ 2020
Nati onal FDP on
Enmer gi ng Trends

of Pedagogy in
Language,




Literature and
Soci al Sci ence
organi zed by
TLC, Ranmanuj an
Col | ege, DU

Onl i ne
Nat i onal Level
FDP on
Ret r ospecti on
of Indian
Freedom
Movenent
organi zed by
Kanraj Coll ege,
Thoot hukudi, TN

24/ 07/ 2020

30/ 07/ 2020

30

2- ek

Facul ty
Devel opnent
Programme on
MANAG NG ONLI NE
CLASSES AND CO
CREATI NG MOOCS

3.0

25/ 07/ 2020

10/ 08/ 2020

17

FDP- Teachi ng
Lear ni ng
Centre,
Ramanuj an

Col | ege, Del hi

18/ 08/ 2020

25/ 08/ 2020

08

4-\Week | nduct
ion/Orientation
Program
organi zed by
TLC, Ramanuj an
Col | ege, DU

01/ 09/ 2020

30/ 09/ 2020

30

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

88

0

244

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e New Pensi on Schene

(NPS)

New Pensi on Scheme

(NPS)

e Various gover nment
schol arshi ps for
femal e students as per
t he Bi har

SC ST

Govt. rules.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Lalit
institution.
| evel

executive at

Narayan Mthila University,
A Fi nanci al Advi sor

I ndi an Fi nance Service/ AGis appointed for

Dar bhanga is a State governnent aided
havi ng experience of serving at the senior

noni toring the
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financial activities of the University. Financial Audit is conducted regularly
by the auditors appointed by Accountant-CGeneral (AG, Bihar, as specified in
the Bihar State Universities Act, 1976 (Anmended till date). In addition, the
Uni versity also conducts its internal audit of the accounts and expenditure
incurred in a financial year. The finance conmittee prepares the Annual
Esti mate of Incone and Expenditure of the University and the sane is put before
the Syndicate followed by Senate for its approval. The approved Budget is
finally sent to the State Governnent for its final approval.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Ni Il

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Since, Lalit Narayan Mthila University is a State University constituted under
Bi har State Universities Act, 1976. It has altogether 43 Constituent Coll eges
and 24 Affiliated Colleges. The University executes its power as per the manual
of the act and as regulated by the State Govt. The University is in active node
and regul ar consultation is being nade in order to coordinate and interact with
the constituent colleges. Presently no Coll ege has shown intention for
aut onony. The arch of consultation with the colleges works in a way not to
disturb the existing arrangenent.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Al t hough the University does not maintain formally regi stered parent-teacher
associ ation, yet interactions of teachers with parents during parent-teacher
neetings of different departnments come up with new suggestions related to the
overal | devel opnent of the students. Teachers have been able to communi cate
with parents to prevent early marriages and other prejudices related to the
drop-out of girl students. This has resulted dramatically in the increase of
overal | percentage of girls students in the university. Faculty nenbers
mai ntai n attendance record of students. If a student shows poor attendance,
then parents are inforned about the sane and subsequently neetings are arranged
by the department with the parents. Joint efforts of parents and faculty
nmenbers have ensured good representation of girl students in field based
subj ects such as Botany, Zool ogy and Hone Science which require field
trainings. In recent years Grl students’ performance |evel has al so show ng
mar ked i nprovenent as in nost of the subjects girl students are achieving top
ranks in the University exam nations.




6.5.4 — Development programmes for support staff (at least three)

» New Pension Schene (NPS) has been adopted for all the new staffs joining post
July, 2018 and it has been nmade mandatory since then. ¢ Pension Adal at has been
organi zed to provide speedy di sposal of all the pending cases. ¢ Online Paynent
of Salaries and renuneration to enpl oyees. ¢« Gievances are addressed on
regul ar basi s.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Use of technology in Teaching — Learning delivery strengthened. Teachers’
capacity building in using technol ogy assisted Teachi ng—Learni ng delivery has
been found of imensely useful to provide assistance to the students during
COVI D- 19 pandem c period | arge nunmber of On |ine classes conducted and e-
contents upl oaded on the University Portal for the benefit of the students al
the courses have been finished well on time. ¢« Decision to revanp the Lega
Educati on has been taken. A Conmittee consisting of prom nent |egal experts
have visited the campus and suggested nmultifarious reformto bring it on par
with the standard Law Schools of India. As part of the same the curricul a based
on CBCS and syl |l abi of courses have been desi gned and woul d be introduced from
com ng academic year. ¢ University is paying due attention towards self-finance

courses to enhance the enployability skill of the students. Many new val ue
added certificate courses have been | aunched and some courses such as BCA, MCA
etc. are on the anvil. These prograns will be introduced as soon as the

approval of the conpetent bodies received. Certificate Course in
Entrepreneurship in distance node has al ready been approved by the academc
Council and the Syndicate of the University. ¢« As part of inproving the Quality
in Research, ‘Plagiarismpolicy’ of the University has been formul ated and
i npl emented. ¢ Several Eco conservation projects have been initiated
conventional lights were replaced by LED bul bs. ¢ The solar energy installation
is contributing in reducing the conventional electric energy consunption.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 NAAC 10/ 01/ 2020 10/ 01/ 2020 11/ 01/ 2020 25

Wor kshop on

Trai ni ng of
Trai ners
(offline)

2020 | nt er nal 17/ 02/ 2020 17/ 02/ 2020 18/ 02/ 2020 36
Wor kshop on
Revi sed Accr
editation
Fr amewor k of
NAAC
(offline)

2020 | CSSR 19/ 02/ 2020 19/ 02/ 2020 28/ 02/ 2020 30
sponsor ed
Ten Days




Resear ch
Met hodol ogy
course in
Soci al
Sci ence
(online)

2020

Busi ness
Education in
Digita
Econony of
I ndi a
(offline)

05/ 03/ 2020

05/ 03/ 2020

06/ 03/ 2020

375

2020

I nterdisci

plinary

| ssues in
Soci ol ogi cal

St udi es
(Series — 1)

17/ 04/ 2020

17/ 04/ 2020

27/ 04/ 2020

110

2020

I nterdisci

plinary

| ssues in
Soci ol ogi cal

St udi es
(Series — 1)

_online

06/ 05/ 2020

06/ 05/ 2020

06/ 06/ 2020

98

2020

Nat i ona
Sem nar on
Resear ch
Met hodol ogy
— Series- 11
(online),
Musi ¢
Depar t nent

13/ 06/ 2020

13/ 06/ 2020

15/ 06/ 2020

140

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
National Grl 24/ 01/ 2020 24/ 01/ 2020 46 32
Chi |l d Day
I nt ernati onal 28/ 02/ 2020 07/ 03/ 2020 64 0
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar |ight

gr ant

capacity of 300 kw, 50 kw has so far
received fromboth the state and centra

gover nnent

conservation of energy and savi ng of noney.

panel s have been installed through-out the canmpus and out of total
been installed with the help of conposite
| eading to
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7.1.3 — Differently abled (Divyangjan)

friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 75
Provision for lift Yes 75
Ranp/ Rai | s Yes 75
Scri bes for exam nation Yes 75
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 31/01/2 01 Mthila Degr ada 11
020 Ka Sanskr | tion of
itik Cul ture
Bhugol
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Uni versities Act, 1976

Title Date of publication Follow up(max 100 words)
Code of Conduct for 16/ 05/ 1977 Code of ethics and
Staff- Bihar State conduct for both the

staff and the students is

nment i oned under rel evant

provi si ons under BSU Act
anended till date.

St udent s- Handbook

UGC Code of Conduct for

16/ 05/ 1977

Code of ethics and
conduct for both the
staff and the students is
nment i oned under rel evant
provi si ons under BSU Act
anended till date.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Awar eness
Pr ograme on
Uni ver sal Val ues
and Ethics
(Mahar aj a Kanmeshwar
Singhs 113rd Birth
Day

28/ 11/ 2020

28/ 11/ 2020 12

Programme on
Sust ai nabl e
Devel opnent, Peace
and Prosperity in
I ndi a

27/ 02/ 2020

27/ 02/ 2020 44

Programme on

27/ 02/ 2020

27/ 02/ 2020 90




Educati on, Teacher
and Soci ety

Sem nar on 23/ 01/ 2020 23/ 01/ 2020 60
Mahar aj a Ranmeshwar

Si ngh and Pt. Madan
Mohan Mal viya

Sanskrit Di was 01/ 08/ 2019 10/ 08/ 2019 45
Samar oh

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Tree Plantation programes are organi zed by NSS and Some Departnental Unit. ?
C eani ng of Ponds and whol e University Canpus once in every nonth. ? Awareness
Programme on Environmental Pollution (Al University Departnments NSS) ? Eco-
friendly Slogan Boards ? No Plastics Zone Boards No Snoki ng Zone Boards ? Green

Canpus Movenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

? Quick and Swift Disposal of Gievances ? Preparation of University Vision
Docunent

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://1nmu. ac.in/ AQAR 2019-20/7.2_ Best ¥20%20Pr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Preservation of Heritage and Enhanci ng Enployability: Since time i menori al
Mthila has been a seat of |earning of Nyaya, Philosophy, Vedic Culture and
Adwait Darshan. It is recognized as a | and of culture and phil osophy since
ancient tinmes. This is very nmuch reflected in the value systemas inscribed in
the life style of people in this area. Wiile other parts of Bihar have
wi t nessed violent struggles in the recent past between sections of popul ace, no
such occurrences have been witnessed in this part of the state because of the
positive and accommodating attitude of the local intellectuals towards
i ntransi gence of worldly pursuits. Mthila is the birth place of Goddess Sita.
It is a famous pilgrimfor the whole world. It is also the birth and work pl ace
of Shri Janaka, Yagnaval kya, Gargi, Miitreyi, Gautam Kanada, Kumarila, Bhart
Mandan, Vachaspati, Udayana, Gangesa, Upadhyaya, Vi dyapati, etc. Tradition of
produci ng prodigies has not stopped in Mthila, it continues till date, which
shows the trait of continuity in future too. The fanpus debate between Mandan
M shra and Aadi Shankara has been recorded in the pages of history. The poens
of Vidyapati are still sung with devotion in not only Mthila but all over the
country. Fanpbus nodern Hi ndi poet Randhari Singh D nkar belongs to this |and.
Apart from being a poet, he was also a true patriot. He was born at Simaria in
Begusarai . Baba Nagarjun hol ds a special nention because he was the pioneer of
nodernismin Mthilanchal . The university is careful about the rich | egacy of
the land and working dedicatedly to preserve and pronote the indi genous
know edge, local art, culture, music and paintings, etc. Students are al so
encouraged to use these know edge for econom c resurgence of the area
benefitting the local comunity too. It is worth nentioning few alumi of LNWJ
who have brought laurels to the University in present tine. ¢« Padmashri Pt. Ram
Chatur Mallik ¢ Padnmashri Ram Gopal Bajaj, Retd. Director of National Schoo

of



https://lnmu.ac.in/AQAR_2019-20/7.2_Best%20%20Practices.pdf

Drama. ¢ Padmabhushan Sharda Sinha, internationally acclainmed Maithili folk
singer. ¢ Prof. Vaidyanath Labh, the Vice Chancellor, Nava Nal anda Mahavira, is
the recipient of Lifetine Achievenent Award by the Institute of Entertainnent,

Yoga Sci ence Society, New Delhi. Sonme of the highlights of the University: e

Mahar aj a Kanmeshwar Singh Library has heritage val ue because of rare, precious
and val uabl e coll ections of nore than 71000 books. ¢ The acadenic buil ding
known as Nargauna Pal ace has a royal anbiance. ¢ Palatial admnistrative
bui |l dings inherited fromthe erstwhile King of this region gives a ngjestic
| ook to the canpus. Heritage and its conservation is not having just heuristic
val ue rather it has provided plethora of opportunities to our young students to
excel in the area which inherently pronotes local arts and culture but also
provi de good opportunities to the students. Courses such as Sikki Arts, Misic,

Cl assi cal Dance invariably al so enhances enployability of students. Courses

like Geriatric Care, Gerontechnol ogy, Journalismand Accounts and Digita
Mar ket i ng subserve the core purpose of enployability and opportunities.

Provide the weblink of the institution

https://1lnmu. ac.in/ AQAR 2019-20/7.3 Institutional %200 stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e CGolden Jubilee celebrations of the university to showcase the spl endour, glory
and achi evenents ¢ Vision 2030 to be inplenmented in a phase w sed manner e

Uni versity PlagiarismPolicy to be inplenented stringently. ¢ Enployability and
Skill Based courses to be introduced. ¢ University Research Policy to be franed
and desi gned according to National and International Standards. ¢ Constitution of
Board of Studies of different subjects ¢ Revising PG Curriculumand Ph.D. course
wor k syl | abus. ¢ Establishnent of Vidyapati chair in LNMJ to |ink academ c
learning with local culture. « Establishment of an anti plagiarismcell. o
Pronoting Col | aborative Research. ¢ Conputerization of University offices. o
Digitalization of library will be taken up. ¢ Training and Capacity Buil ding
Faculty, Research Scholars and Students. ¢ Establishnment of Automatic Wat her
Station in the canmpus
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